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L8:r-r~~ FROM '1 I l i ;  LI~<;AI. Ar>visti~ ,\Kr, ASS[S~AKT DIRECTOR-GENI:KAL OF THE 
IN-TF~RNATIONAL LABOUR ORG.~~'ISA'TIDN 'TU 'TlfE RIIGISTIUR. 

8 SLPTEM~ER 1 Y80 

In r q l y  to your writteii request of 2 Septembcr 1980 ', I have the hnnour tn 
provide the Following clcments : 

1 .  The original text of the Constitution of the Tnternationd Laboiir Organi- 
sation. ai Article 392 of Part M I 1  of the Treaty nf Versailles. providcd that thc 
International Labour Officc shouId be estahlished at the scat of thc League of 
Nations (i-r.. Geneva) a5 part of the nrganization of the Lcaguc. 

2. The 1946 Tnstmrncnt for thc Arncndment of the Cotistitution d the I L 0  
adopted on 9 Octobcr 1946, folIowing the dissolution of the League. and which 
enterrd jnto force on 28 April 1948, replaced the above-mentiontd provision by 
the following : 

9 rrcicfe 6 
~ r t ~  change in the scat of the Inicsnat ionat I.abour Office shdl bti decided 

by i he Confereiice by it two-thirds mdjurity of the votes cas t by the deIegaies 
present." 

'Thc Report of the Conference 1)etegation on Constitutional Questions on the 
Wurk ol i ts First Session (London, 2 I Januaq- I 5  kbruary 1945). which under- 
took the prepararo? work for [hc instrumenr of amendment, rccords ccrtain 
considcrations, the tex t  of which i s  appendcd (para$. 25,  3 i and 32 of the said 
Report). 

3 .  An agreement brtween the Swicü Fcdcral Council and ihc Intemafional 
Labour Organisation concerning thc legal status of the lnterna~ional I.ahour 
Organisarion in Switzcrland was ndoptcd and signcd on I l  March 1946 and 
entcred inio force on 27 May 1946. 

4. Article 30 O€ that Agrcemeni reads as follows : 

" 1. This Agreement may be revised ai the request of either party. 
2.  In this event h e  iwo parties shaII consuIt cüch other conccrning the 

modificaiions to he made in iis prorisiuns. 
3. I f  ih<: negotiations do not r e d l  in an understanding within one year 

the Agreement niay be denounced by either parry giving twa ycars' 
notice." 

k e  pp. 322. 325-326 and 333-337. inffu. [it'nxt. hy the Regk~y .]  
!ke  United Kations, Trpti~y Series, II. 50. 103: Vol. 15. s voie hv rke Xcgisrcv./ 



5. The anly published ProEés-Verbal of the adoption of ihc Agrccmcnt. a 
photocopy of which is attached in English and in I:rencIi, indicaies rhat nego- 
tiatjons took place on 1, 2, 3 and 1 1  Mwch 1946, hui gives no delail of the 
discussions. 

6. In the internd fiIesnf the International 1.abour Ofrice, there is an inforrnaI 
"ProcCs-vcrbal dcs n~gociations". This tcxt is based on noies taken hy 11.0 
officiais duritig the negotiations and has never bccn sccn or approvcd by thc 
oiher pariy. 

7. This idormal record shows that. at the srart of the negotiations of March 
1946, both the Swiss and the I L 0  negotiators submitted a drdt  of a possible 
agreernenr. The S w i s  draft containeci an article on "Durée de l'accord". in the 
foIlnwing terms : 

"Lc prcsent arransement resteraen vigueur aussi longtemps que le si@ 
dc !'Organisation internationale du Travail sera maintenu siir territoire 
suisse. 

II pourra ?ire dénoncé de part et d'autrc pour la fin d'unc anncc. sur 
préavis donne six mois i I'itvance." 

The 11.0 draft conlxined ~ h e  Icillowing provision : 

"La prkscntc convention rcstcra cn vigueur, dans les termes qui pré- 
cedent. aussi longtemps qu'elle n'aura paq été rndifikc d'un commun 
accord entre les parties." 

At the fjrst meeting of the negotiators (1 March 1946, morningj. i t  was agreed to 
i A c  ihe 11.0 draFt as a hasis for the discussiom. 

8, As regards the subjcct uf what is now Article 30, the informa1 rccord 
contaiils the following (FourtI~ sitting, 2 March 1946. dtcrnoon) : 

"M. Guggenheim soulignc qu'il serait désireux de voir figurer dans I'ac- 
card une dause de dénonciation. 

M. Jcnks propose que l'on recherche une formule permettant de p r o d e r  
à unc rcvision par l'accord dcs dcüx parties. Si l'on ne parvient pas trouver 
une tclle forrnulc. l'un dcvrait aboutir à une dispnsitian donnant 5 chaque 
partie un droil de dénonciation avec un préavis d'unc durec suffiçantc. 

Cette proposi lion est accep tee.'' 

Yo [urther djscussion of the issue is recorded. 
Y. The Acting Direcior OC the Lnternatianal1,ahour Office ssubrnittcd the drafi 

agreernen t to rhe Governing Rndy of the International Labour Otfiçc üt irs Y8ih 
kssjon (May 1946), in doçumcnt GB.98/ l a /  19. -1.ht cnvenng noie coniains ihe 
Follnu~ii~g passage : 

" t  t was clzarly iinderslwd, du ring bnih ihe conversütions hcld in London 
and those held in <;eneita, thai ihz provisions of ihc. Agreement and 
Armngcmcnt dcfining thc lcgd status of the 1 1 . 0  in Swiverland d t e r  ihe 
dissolution of the Ixague ol Nations do not prcjudicc in any way thc 
qiicstion of the scat of thc Organisation." 

IO. 1 t ma. perhaps be of intcrest in the contcxt of the prcsent request io  
suppIcment the preccding information by sorne bnef reiercnw to agrccmcnts. 
suhseqiieni in the 11.0-Swiss Headq~iarters Agrecrnenr, which cover the estitb- 
lishmcnt of othcr I L 0  Officcs. 



DOCUMENTS 

Agre~nierit with Peru 

1 1. An agreemenl between the Goventmeni of Pt'm and the International 
Labour Organisation cnncIuded on 22 June 19b0 contains, in Suction 30, a text 
corrcsponding to that of Article 3fl of the Agrccmcnt betwecn thc Swiss Fcdcral 
CounciI and the International Labour Organisation. In ternal notes show t hat ihe 
agreement as a whoIe. inciuding the provision in question. was based on an 
carlier agreement beiwcen ihe Pan Antericm Sanitary OrganisaGon and Pcru. of 
March I958. There is no record of any discussion of the question. 

Olher A~reenwnts for the Esrcrhlishmeirt of 1 !,O Oflices 

12. Most of the other ngreerncnts for ihc establishment of I L 0  Offices 1 

provide thai "ihe agreement will remajn in force 3s long as ihe International 
Labour Organisation ha5 an office in . . .". They do no1 contain a denunciaiion 
clause, but provide that thc agreement mriy bc modificd by mutual consent. 

13. Five agreements. in addiiiun to those with Sm.iizerland and with Peru, 
contain dcnunciation clauses. Twa of ihese make no express rcfcrence to the 
qiiestion of transfer or closurc of the I L 0  Office The Agrwmeni betwcen ihe 
Gavemrneni of the United States ol  Mexico and the Internaiional Labour Of fice 
of 5 January 1955 provides in Ariiclc VI. thai "eI presente Acuerda p d r a  ser 
revisado por mutuoconwntimiento del Ciobierno y dc la Oficina. y cualquicra de 
las partes pcdra darlo por terminado. rnotifickndotc por escrito. 3 la otra parte, 
con noventa dias de an~icipacibn". Thai text aas included in a draft prepared by 
the Mexican Govtrnmeni and thcrç is no record of it having given rise to 
di.scussion. The Agreemeni between ihe Governrnent of the Ivory Coast and the 
lntcrnationat Labour Organisation of 3 Octuber 1977 provides that "le présent 
accord pourra etre dénonci. par l'une 011 I'autre partic par noiiiicütion ecritc 
adressée h I'autre partie et il cesxra de prdu i r e  ses clfen un  an aprh la riçcption 
de la notificaiion". Again, the text was included in a draft prepared by the 
Ciovernment. Here, interna[ minutes show ihai the departure from the siandard 
paticrn describcd in paragraph 12 ahove waq considered nat to preseni a major 
problcm, and hencc was nat raised for discussion. 

14. Two other agreements makc express rclcrcncc ta the qucstion of transfer 
or closure d the office : 

Juj Thc Agreement brtwccn the Intcmationd Labour Olficc and the Govern- 
rnetrt of ihe Republic of Turkcy, of 2 1 March 1952, procided us follows in 
Article 4 : 

"The office shrrll be frcc. a! ils discretion IO transfer ~ h c  Manpower FieId 
Office from Turkey to any othrr country or nItogcthcr to wind up the FieId 
Oflice. In case of such transfer or winding up. however. the Office shaIl give 
the Governmenr ihree nionths' noiice thereol and shaIl retum io the Gov- 
cmrncnt, as thcy stand. the huiIding and ihe ïiirniliire placed ai its disposal 
in accordance with Article 3 above." 

Thcrc appear rri he no surviving interna1 records showing the ongin of that 
provision. The Agreemeni is no longer in force. the office in Instanbul hitxing 

1 Agreements with Algeria. Bangladesh, Carncrnrm, ChiIe, Costa Rica, Ethicipia. Fiji, 
Indonesia. Lehanon. Madagascar. Nigeria, I'akistan. I'hiIippincs. ScncgaI. Tamania, - . . 
Trinidad and Tobago. 



beeii closed and replaced by a country repr~çentati~e in Ankara hy rnutual 
agreement of ~ h e  parties. 

{bj The Agreerrient brtween the Clovernmcnt of Thailand and the Interna rional 
I.nbour Organisalion of 1 November 196 I provides as folIows in Article 3 ,  
paragraph 2 : 

"This Agrccmeni and any  supplemrntary agreement enrered into pur- 
suant thereto shdl cease to be in force six months aller either of the 
contracting parties shall have given notice in writing ta the othcr of its 
decision to terminate the Agreement, except for such provisions as niay 
apply io ihe orderly ierrninatian of fhc activitics of the Organisation in 
Thailand and thc disposa! of its property there." 

That provision waf bawd on agrccmcnts concludçd earIier wiih Thailand hy 
F A 0  and UK (ECAFE) respectively. Interna1 record$ show thai, in inciiiding it 
in drafts prepared hy the Office. it was intcnded to indicate clcarly the power of 
the Organisation to decidc on h e  trmsfer of its office. Counterdrafts preparcd 
by thc Thai Governmçni did no[ propose any changes in thc rclcvant provi- 
sion. 

15. Findly, thc Agrccmcn t between the Govemmen t of the Argentine Repub- 
Ijc and the Iniemaiionai Labour Organisation of 5 ApriI 1970 combines the 
standard provision descrihed in paragraph 12 above, namely ihat "the Agree- 
ment will remain in forcc as long as the Intermtional Labour Organisation ha5 
an oflice in Buenos Aires" with the following Article 5 : 

"Cualquiera de l i ts  Partes podra dcnunciar el prcsentc Acuerdo medianle 
comunicacion cxprcsadirigida a la otra. La denuncia prnducira efecin lucgo 
de irmscurrido un plazo que no sera menor de un aÏio frirniulada con una 
anticipacion de 12 meses a la Fecha en quc tendra cfccio." 

This appertfi to be due to rhe fact ihat an IL0 drafr contained the standard 
proviçion and that the denunciation clawe kvas added hy thc Govcmmcnt 
wi thout modifying the clause ci ted but wilh the dclction of thc provision that the 
Agrccment might bc rndificd by mutüal consent. 

1 have duIy noted that the prcscnt rcqucst is altogcthcr without prejudicc 10 the 
question of ils rclcvancc in the case beiore ilie Court. 

I t  goes aithout saying that 1 remain at the Court's entire disposal Tor the 
provision of such further assistarin. as it  mi@ wish. 



IN-I IKXAT ION AL LADOU R CONFERENCE, TU'ENTY- NIN'i'H SESSION, 
MONTPEAL, 1946 

REPORT I I  (1)  (:l)NSI-1 I ~ I I ~ 1  IONAL Q ~ I E ~ T I O N S ,  PAR'T I : RI:POU'IS OF THE CONFER- 
ENCF. DELEGATIOK #Y CONSTITUTIONAL QUESTIONS, C'IIAI'I'EK I I I  

Aniendnitini.~ to th P Consti~uriun uj tfre T. L. O. Conscquertriai ripon the Dissolurion r l f  
rhe I.euglre of Nuiiüitr 

25. Certain ol thesc rcierenccs are of a genetal chaiacicr. and thc niost 
convenicnt murse would appear io bc toornit thcm. The Delegalion aacordingly 
tecornniends that the riilerence to thc Lcaguc of h'ations contairieci in the 
opcning paragrapb of thc PrcambIc of ihe Constitution should he oinitred. that 
thc provision containcd in Article 5 t l~at  tire Inteniafional I.abour Officc shall bc 
cstablishcd at theseatof iheLeaguedNations"as part of theorganisationof the 
1,enguev should he abrogated. and that the preseni .4rricle 12, which prnvides 
[ha: "the International Labour Oflice shall be enlitIed 10 thc assistancc of thc 
Secretary-GeneraI of the I.eag1ie o f  h'ations in any matter in which i i  can bç 
given", shoutd fié deleted. 

3 1 .  The Constitution of thc Organisation also cciniainb prtivisions concerning 
ihc scai of the Office and the place of meeting of ihe Conference, whjch will 
rrquirc nidification in view of the dissoluiion of the Leagiie. 

32. The I>clegation did not considsr it within ils compztcncc to niakc any 
rwomintindation in regard to the furure scat al  the [nrernatiancil Labour Otiicc, 
but i l  look  note w i ~ h  thc grcatcst satislaciion tir a state~ncnl made bu the 
rcprcscntatives of the S w i s ~  Ciovernnicn t tImt the InteinationaI Labour Office 
would bc most welcome in Geneva a i  any tirne and that the S~viss Governmcn t 
urould be glad to ciiter in  to an agreement with the Organisaiinn ensiiring ihai i t 
will continue to enjoy, dter the diswlution of the I.eague of Nations. ~ h c  f d 1  
i n d ~ ~ e n d e n c e  necessary for ilie effective djschargc of its internutionitl rc5pon- 
sibiliiies. Ir is unnecessary that thc Con,ctitution of the Orgaiiisation should 
dcfine the seai ul thc Offffc. and the klegation accardirigly rticommcnds that 
thcrc should be substitu ted for the prescnt ArticIe 6, which prcividzs thai the 
Office shall bc establishcd at the seai of the League, a provision indicating the 
prwcdure to be fcillow~xi in ihe cvent of any change of scat bcing thought 
dcsir~ble. The Office was estahlished ai Gcncva in 1920 and, in conseqüence. has 
its seat rhere uniil that scat is changed bg a cvmpetcnt dccision. For a fortnal 
triuisfer of the seat of thc Ofricc, as distinguished from the establishment of a 
working ccntre suc11 as tliat sel up in Montreal in 1940, a decision by ~ h c  
Conference wouId appear to bc desirahle, and in view OF [lie iriiportance of the 
niatter it woiiId seem appropriate that a two-thirds nigority should be rcquircd 
for such a dccision. The DcIcgation accordingIy rewmmcnds tliat the Consti- 
tution he amended to providc that a i y  change in ille seat of the International 
Labour Office shall br: approved by the Conference hya two-thirds majoriiy. The 
Delegation considtbrs that wherever ihe seat nf the Office may bc Iocatcd thcrc 



should be an arrangcrncnt hetween the Iniernationnl I,abo~ir Organisation and 
the rioventmen t or international authority having jurisdiction over the seat 
which cnsures that the Organisation will  cnjoy there the luIl indepcndence 
neceçsary for rhe cllective discharge of its international resprinsihilitier iinril 
such time as the arrangement is tcrminated hy mutud agrccmcnt. 



AGREEMENT CONCERNING THE LEGAL SrhTUS OF THE INTERKATIOKAL LABOUR 
OHGANISATIC>N I S  SWITZERLAND AFTER THE DISSOLUTION OF I' t l f i  T.EAGUE OF 

NATIONS 

1. Mr. Paul Guggenheim, Professor at the University Instirute of Higher 
Internationd SStiidics, Gcncva. 

Mr. Daniel Sccretm, Counsellor of Lcgation, Chief of thc Intcrnütional 
Unions Seciion in the Suijs Federal PoliticaI Department, 
Mr. Max Kaufmaiin, Deputy-Director of ihe Federal Officc of industry, Arts 

and Craits and Labour, Swiss Federal Dcpartmcnt of PubIic Economy, reprc- 
senting the Swiss FederaI Poliiical Departinent and the Swiss 17ederal Ilepart- 
mcnr of Public E~onomy, 

Mr. C .  Wilfrcd knks, Legai Adviser of the International Labour Office, 
Mr. Jacques Secretan, Consulting Aitorney of the International Labour Office 

in Switzerland, rcpresenting the International Labour 0rganj.wtion ; 
niet in the Ahimrta Room in the Govcrnmcnt Building ol the Rcpublic and 
Canton of Cieneva on I, 2, 3 and 1 i March 1946 to iiegotiate an agreement 
concerning the Iegal statm of the International Lahoür Organisation in Swit- 
zerland alter thc dissolution of the Leaguc or Nations. 

Theri: werr cils0 present a! the meetings : 
Mr. Paul Hubcr, Secretary-General oi the Depart ment of Financc and Tares 

of ihc Rcpublic and Canton of Clennia, 
Mr. Henri lltevenaz. Legaiion Attachi., Fcdcral Political Department. 
Mr. Francis WoIf. Mernber of ihe Ixgal Section of the International Laàniir 

Office. 
II. In thecourse of these meetings the Following tcxts, whch aiII be annexes io 

this proces-verbal, have been drawn up to be submitted for approval to the 
Swiss Fedcral Cnuncil and the Govcmi~ig Body of rhe International 1.ahaur 
Orfice : 

I. Agrccrncn t berween the Swiss FedcraI Council and the Inrernational I .abour 
Organisation conccming thc IcgiiI siarus of the International Labour Organi- 
sation in Swiizerland. 

2. Arrangement for the cxecution oi the Agreement made brtween the Swiss 
Federal Council and ihe Internaiinniil Labour Organisation concerning the 
lep1 sratus of rhc Intcrnational Labour Organisation in SwitzerIand. 

III. Further. the representatives of ihe International I.abour Orgmisarion 
have taken note of a staicrncnt by the reprcsentatives of the Swiss Fedcrd 
PoIitiçal Departrncnt of thu Swiss Federd Department of PiihIic Economy wltiçh 
wili alsri hc annexed to this prc7ci.s-verbal. 

In witncss whereof this pr&s-verbal has been adoptsd and signed on I I 
March 1946 iinder the Chairrnanship of MI. Albert Picot, State Counscllor of 
Gentva, in thc Alabama R w m ,  in duplicale. one cnpy of which has been placed 
in the custody of the represcintaiivcs of the Swiss FcdcrüI Politicd Dcpartmcnt 



and of the Swiss Fedcral Dcpartmcnt of Public Econorny and one copy in the 
custody of the rcprescntatives of the In ternatirma1 Labour Organisation. 

(Signe(/) Paui GUGGENHEIM 
n. SI:.CHI?~~AK 

M. KAUFMANN 
C, WILI:RED JENKS 
Jacques SECK~TAN. 

I I .  Agr~emmr brituwn the Swis.~ Federal Council u~rd the internarioncil lmbour 
Orgat~isatiori conccrning the h g u l  Strrtus uJrhe Inrernalionaf Laholrr Organisurioe 

in Switzeriund 

The Swiss FcdcraI Council, of ihe one part. and the Inlemarional Labour 
Organisation, of the other pari. wishing to conclude an agrccrncnt tq rcgulate the 
legal sfarus of lhe International Labour Organisation in Switrerland after thc 
dis.wliiiion nf the Lcaguc of Nations havc agretxl on the following provi- 
sions : 

Fmdom of action of the I. !,O. The Swiss Fcdcral Council guarantees to the 
In tema tional Labour Organisation the independerice and f rccdom of action 
belonging to it as an international institution. 

Perst)~rrtfi<v of the f.L.0. The Swiss FecIeraI Council rwogniws the inlerna- 
tional personality and Itgd capaçity in Switzerland of the Internarional Labour 
Organisation. 

In~munities of the t. {..O. The International Labour Organisation enioys the 
irnmunitics known in international law as diplornatic irnmunitics. 

Iixterr;iurici/tiy of rhe ground~ orid buildings. The Swiss FedcraI Cbuncil recog- 
niscs the exterriioriali ty of fhc grounds and buildings of ihe Inlemarional 
Labour Organisation and of al\ buildings ocçupicd by it in conneciion with 
meetings of the International Labour Conference or any ollicr rneetingwnvcncd 
in Swilzerland by ihe Inlemaiional Labour Organisaiion. 

Freedutri 01 ,~niceriog. ï t tc  Swiss Federal Council recognises ihat ihe In lerna- 
tional Labour Orgaiiisation and its Mcrnbcrs in rhcjr relations with the Orga- 
nisation enjoy absolu~e frcedam of meeting inctuding freedom ol  dixussion and 
dccision. 

iminilni+ frotn / r ~ u l  prwess atid ininiuni~v fru?i ozher nieusures. 1. The In tcr - 
narional Labour Organisation. its properties and assets w~herever rhey rnay be or 





Frwdorn ofoccess cztrdsujuurti. 1 .  The Swiss aurhoritirs shall take thc ntccssaq 
measurcs to facilitate h e  entry into. sojoum in. and dcpariure [rom Swiçs 
territory of dl persons having olficial biisiness nit h the International 1-ahaur 
Organisation, that is ro say : 

(UJ reprcsentatives of Mernbcr Stütes whatever may be the relations between 
SwitzerIand and the said States : 

(h) mcrnhcrs nf the Gaveming Body of the Intemationid Labour Oflicc. irrcs- 
pectivc of nationality ; 

{r) agents and officiais of the International Labour Organisation ; 
{d) ooter pcnons irrespective of nationali ty sürnrnoncd by th? Iniemaiional 

I.;ihour Organisation. 

2. Any police rcgulaiions tending to restrici the entry of loreigners into 
Swiizerland or to regulate the conditions of their sojourn shall no1 apply to the 
pcrsons covered hy the prcwnt hrticlc. 

1mmirnitie.r O( rhe represetifurives oof ,%fernhcrs und of the Govertiiirg DUC+. 'The 
rcprcscniütives of the Msmbers oi the In temational Labour Organisation and 
incinbers of the Governing Body who are in Switzerlmd on olficial business shall 
enjoy the rollowing privileges and imniuniries : 

(u) inviolabili ty of the person, place of rcsidence and aII abjects belonging to the 
person concerned ; 

(6) irnrnunity [rom junsdiciion : 
(rj fiscal immunity corresponding io that accordcd to diplornatic agents in 

accordancc with international usage as accrpted in Switzerlrtnd ; 
rcij customs facilitiej corresponding to ihose accordcd to diplomaiic agtrits in 

accordance with internarional usage as acceptcd in Switzerland ; 
(c) the righr io use cyphers in thejr ofIicia1 communicaiinns and to reservc and 

send documtnis and corrcspondence tiy courjer or duly scalcd diplornatic 
bags ; 

(j) cxcrnption froni cxchange rcstriciions under coriditions identicai to those 
accordcd to diploinatic agetits of foreign Govcrnments on ternporary mis- 
sion. 

Diploniotic ininiuniiirs oaf the Director and cerruifi officiu/s. Tite Ilirector of rhe 
Inicmational Labour Oflice and officiais of the categories designated hy him and 
agreed tri hy the Swiss Federal Council shall cnjoy thc privilegc>, inimunities. 
cxçmp tions and laciliiies granted to diplornatic agents in accordancc \vi th inrer- 
national law and custom. 

Imnrunirics und facikric.~ occorded io uli ojficiuls. Al1 off iàals of ihe 1 nterna- 
doniil Labour Dilice. irrespeciive of nationali ty. ;hall enjoy ihe foIIowing immu- 
nities and faciliiies : 

(u) exempiion from juridiction for al1 acts perforrned in ~ h r  discharge of their 
duties ; 





INTERPRETATION 0 1 '  Al.;KliIiM IiN-1 

~#~i~n-re.~ponsihi/iry oJ Sugifzcriand Swi izerland shall not ~ B C U F  by reawn of thc 
activity of thc In ternational Labour Organisa rion on its rerritory any interna- 
tional responsibility for acis or omissions of thc Organjsation ur tif i l s  agenfs 
acting or absiainine from acting wiihin thc Iimits or their functions. 

Swiirify nfSiiiizer!ond. 1 .  Nothing in thc prcsent Agreement shall affect the 
right of thc Swiss Fcderal Council to take the precautions ncccssaq for thc 
secunty of Switzerland. 

2. If i t  considers it necessary to appiy the first paragraph of this Article thc 
Swiss Federal CounciI shaII approach the Intcrnational Labour Organisation as 
rayiidly as circurnstünccs d1ow in order to determine by inutud agreement 
ihe measures necessary in protect the interests of the Internütional 1,abour 
Organisation. 

3. The International 1,abour Organisation shaII collahoratc with thc Swiss 
authorities IO avoid an? prejudice tri the security of Switzcrland rcsuliing lrorn iis 
activity. 

E-~~curion of the Agreenienr by Swirzerlorid. Thc FcdcraI Political Dcpiirtment 
is entrustcd wi th thc cxccution by ihe SwissConfederation of this Agrec~nent and 
the Arrangement for its Executioti. 

lurisdictian. 1. Any divergence of opinion çcinccrning the application or 
interpretation of this Agreement or the Arrangement [or its hecrition which has 
not been seitled t iy direct conversations between the parties may be ssuhrnitted hhy 
either party to a irihunal of three memhers which shall bc cstablihhcd on the 
coming into forcc d this Agreemenl. 

2. The Sw+ss Federal Corincil and the International Labour Organisation 
shdl each chmsc one member of the tribunal. 

3. The judges so appointed shalI choose tlieir president 
4. In the event OF disagreement betwccn thc judgcs on thc choict. d a 

presidcnt, thc presidcnt shaII be chosen by the President of the Siiprcrne Court 
of the Nethcrlands a1 the request of the Mcmbers of the tribunal. 

5 .  The tribunal may be seised of an application by either pariy. 
6. The tribunai shall determine its own procedure. 

C o m i n ~  inro jorce. 1. This agreement shall corne into force as s m n  as it h x  
been approved hy the S H ~ S S  Federd Council and thc Govcrning Body of the 
Intcrnational Labour Officc. 

2.  I t  shall bccorne o ~ r a t i s e  on Ihe dissolution of the 1-eague of Nations. 

'liuiairorÿ r i m e .  UntiI the date of the dissolution of the Ixague of Nations 
the Modus Vivendi of 1921 and I926 and the supplementary arrangements 
concluded between the Political Department, the 1,eague of Katians and the 



Internatinrial Labour Oflice shaII remiiin applicabie to the Iniemationd Labour 
Organisation. 

iMod$icclfion uf thr Agrcetii~n~. I . This Agrccmcnt m q  hc rcvised at the 
rcqucst of either party. 

2. ln this cvçnt thc IWO partics shrtll consult cach other conccming rhe 
modificaiinns tn he made in irs provisiom. 

3. 11 thc ncgotiations do not rcsüll in an undersimding ik-itIiin one year the 
Agrcenicnt may bc denounccd hy either pariy giving two ycars' notice. 

Arru?iget?fe?rrlor e-xeruriotr. The provisions of ihis Agrecrncnr are coinplcied hy 
the Arrÿngcment for 11s Execution. 

I I I .  Arrungwierri for the Execu~ioti oJ the Agrccntetit Mude hrrwern ~ h e  SwiFs 
Federul Councii and the Ittrernurionul Lobour Orqa~isofio~i coricerrritt~ rhe 1-1 

Clrsroms e.renption TIie Inter&iional L a h u r  Organisation cnjoys cornplete 
cxcniption lrotn custom. staiistical and similar dutics on al1 g o d s  for its oli~cial 
use importcd or exported by ii, i t  k i n g  undersiwd ihat objecis importcd 
in franchise may onIy be .wld in Switzerland under conditions fixcd by agrcc- 
meni between the Intcrnütionsil Labour Organisarion and the Swiss Fcderui 
Council. 

impon clnde.rporr qfgoods. Thc Swiss Fcderat Councii recogniscs so far as i t  is 
concerned that the provi>ions and restrictions on the jmpari and export oi goods 
are noi applicable to ohjects for the officia1 use of thc In tcrnü tional Labour 
Organisaiion and tiecessq for ils work, subjcct tu the provisions 01 general 
inicrnaiionnl conventions and measurcs of a sanitaq charmer. it being under- 
stood chat il is Tor the In temational Labour Organisation to obiaïn any ctlnscnt 
from oiher States whch ma7 bc nec-esse to make this exemption effective. 

Soriul insiimnr-e. The Intemationai Labour Organisation is exempt from al1 
compulsory contributions IO general social insurance funds such as cqualisation, 
uncmployment insurance and workmen's compensation funds, etc.. it bcing 
undcrstood that the International Labour Organisation wilI so far as possible 
and under conditions io bc agrccd upon insure with Swiss social insurancc funds 
those of ils agents who are not assured ot eqiiivalent mciaI protection by the 
International Lahaur Organisation itsdf. 

Article 4 

Free 11isposd of junds. 1. The International Labour Organisation mag hold 
accounts in d1 currencies. 



2. The International Labour Organjssüiiun rnay triinsfer abroad f reely fiinds, 
iiotes. specie and securities. 

3. The International Labour Organisatioit rnay convert into uiher currcncies 
al1 moneys heId by it. 

4. Thc Swiss Fcdcrd Council \vil1 have regard to the provisions or ihe pre- 
ceding paragraphs of tIiis article in its negot iafivns wi th foreign Governments 
conceming the transfer of funds and g d s .  

Cvpliers, couriers. dip~omaiic lSug.~. 1 .  The International Labour Organisaiion 
niav uw cyphcrs in its communications. 

2. The International Labour Organisation is entitled to usc couricrs iind 
diplornatic hags under the sanie conditions a$ foreign fiovernn~ents. 

Pre.~.s cortrrnu~iicuriuits. The International Labour Organisation shdl cnjoy the 
prcfercntial lariIfs applicable to press communications in accordance uith 
rhe International Telecommrinications Convention for its communications 
addressrd direcrly or ihrnugh an interrnediary to the press and radio. 

Frredontojacce.~snndso~»urn. 1 .  For thcpurposcof facilitaring iht.en!ry into 
Sivitzrrland of thc per-wns cnumcratcd in Article 14 of the Agreement Swiss 
Iegatiotis and consulates abroad shall be given general iiistnic~ions in advance to 
grnnt visas on production of a passport or any +quivaleni identity and travel 
dwurnenl and of a document sufficient to establish the official relationship of 
thc arinlicant to the International Labour Oreanisation. ' I -  V 

2. Swiss lcgarions and consulatcs uill bc givcn instructions io grant visas 
without ang dclny or waiting period and without requiring thc pcrsonal attcn- 
dmcc of the applicmr or the paymenr of charges. 

3. The provisions of Article 14 of the Agreeriient and of ihis article shall appIy 
in the same condiiions io the wife and children of the person concerned if hey 
livc with him and do not exercisc a profession. 

Idei~tirj curd. Thc Fedcrd PoIitical Dcpartmcnt shall furnish the International 
Labour Office for eacb officia1 wirh an identiry card bearing ihc photngraph of 
the holder. This card. authenticaied by the Federal Poli ticai Depart nient and the 
International Labour Office, shall serve to identify the ofiicial in relation ta al1 
federal, cantonal and communal auihonties. 

Fciriiiri~x accorded ra ufficinfs nüi of Swiss nuriunn/iiy. Officiais of the Inter- 
nationai Lahour Office wha are not of Swiss natianali tu shdl  enjoy the fvlluwing 
exemptions and facilities : 

(cr) exemption frorn ail customs, statisticd and iniprt diities on al1 objects 
whethzr used or new brought by ihc officia1 on his firsr installatinn in 
Swit~xrland or on his return to Switzerland af ter a mininium abscncc of thrcc 
ycars ; 



(b) cxernption rrom exchange restriciions under conditions identical with those 
accorded to diplornatic agcnts accredited to the Federal Council ; 

{c) in the went  oi international crisis. repairiation iaciIi tics [or ihc officids and 
mcmhcrs of their farnily identicai with those accorded to thc mtrnbcrs of 
diplornatic missions accrcdited to the Federal Council ; 

(d) exoneration lrom federal, cantonal and cammund taxes in accordancc with 
the usagss established for ihe non-Swisu personne1 of the international 
institutions at Gcncva ; 

(PI exemption on application by ihe Director of ihe International Labour Officc 
from customs h i e s  on imporred motor-cars, it bcing understoixi ihat this 
facili ty may not be used mare oltcn than oncc in three yyears as a maximum 
and that ~ h t  custnms duties will be due in the event of the saIe or disposal of 
ihz motor-car to a pcrson not cntitIed to ~ h i s  exemption hefore theexpiry of 
an interval to bc dctcrmjncd by common a p e m t n t  hetwccn thc Swiss 
Federal CounclI and ~ h e  Iriternafionai Labour Office ; 
the cusrilrns e..raniinatian of luggage will as in tfie case a l  the diplornatic corps 
be limiicd to the srrict minimum. 

Miliruy . F C ~ ~ C P .  1 .  The 1.lirector of thc International Labour Ofli~r: will 
communicare tr> the Swiss Fcdcral Council a Iist of the of ficials of Swiss nation- 
aIity wha art: subject to mili tary ohligarions. 

2. The Dircctor of the Internationd Labour Office and the Swiss Fderal 
Couiicil will draw iip by cornmon agreement a restricted lis! of officialsof Swiss 
nationali ty whn nn accnunt of tthcir functions will be accorded dispensations 
from niililas. scnicc,' 

3. In thc event oi the mobilisation of oiher Swiss nfficiaI5 the International 
Labour Office inay rcqüest through the Fedcral Political Department a post- 
ponenient of cal1 up or any other appropriait rneasures. 

Biplomarir: pussport. Officiais of Swiss nationality of rhc catrgories fixed hy 
cornmon agreement bctween the Dircctor of thc International Labour Office and 
the Swiss Federal Chuncil wha travel on official mission or reside abroad on 
account of their functions shall he en t i  tled tu a diplomatie passport issued hy the 
Federril Political Dgartmcnt.  

Pensinn~ FIIIIJ, etc, 1 ,  CapitaI sums due by the Pensions Fund or any othcr 
provident fund to the agents, of ficials or employees of the Intcrnütionai Labour 
Organisation in any circumstances, including thc tcrmination, interruption or 
suspension ol iheir services, shalI he çxcmpt al the timt: of paymcni from all Swiss 
taxes on capital and incomc. 

2. The sanie principie shdl apply to al1 indentnilies for sicknçss. accidents, 
cic., paid to agents, officiais or crnployees nf the Internatiotial I.abour Organi- 
sation. 

htuge-sfunips. 1 .  The Swiss Federd au thori ties shalI issuc spccial stampb for 
the use of the International Labour Organisation wi thin the liniiis slluwed by the 
Ilniversal Postal Conventian. 



2. Thc çxisting arrangcmcnts on tbs  subjwt s h d l  rrmain in force unless they 
are modified by muiud agreement. 

contitg inrofrirce. 1 ,  ' f ie present Arrangement s h d  conic into forcç m s w n  
as it has hccn approved by the Swiss Federd Council and the Cioveming Body of 
rhe International Labour Oflice. 

2. I I  wiII becorne operative on the dissolution of the 1-ragiie of Nations. 

,WodQi~uriuti of~f ie  Arrongemeiif. 1. This Arrangement may bc rcvised ai the 
request of ei ther pariy. 

2. In rhis event the two partics >hail consrilt endi other coticeming the 
modilications IO be made in the provisions of thc Arrangement. 

3.  If the negotia~ions do not rcsult in an understanding within one year, the 
Arrangcrncn t may be dmounced by cither part? giving two years' n o t i ~ ~ .  

IV. DecIaration by iheRcprcscntativesof theFederal Political Dcpartmcnt and 
of the Federal Departmcnt of Puhlic F~nncimy 

At the time of signing thc pr&s-verbal. the rcpresentativcs of the FederaI 
Political Department and or the Fcderal ikpartnient of h h I i c  Economy 
dcclare : 

( 1 )  ihai they arc proposing to the F'e'cderd CounciI that iil should request the 
Swiss National Rank to gvc the International Labour Organisation cvery assis- 
tancc in thc cvcnt of i t  finding it difficult toobtain the Swiss francs necessary for 
i l  to c a r y  on its üctivitjes in Swi~erland ; 

(2) that the FederaI Council acreDu zq soon as circunisranccs permit to 
suhstitiiie in paragraph 4 of ArticIc i7 of the Agreemeni for tlie wbrds "fhc 
Prcsideni of ihe Su~reme Court of the Net herlwds" the wrirds "the Prcsiden t of 
thc International i'ourr of Justice" 

(Signedj Pau1 Clrir-icir;~ri~.rw 
D. SECRKIAK 

M, KAL'FMA?IN. 




